
 
 

 
 
 
 

Remuneration Committee 
Tuesday, 24 January 2017 

 
ADDENDA 

 

6. Senior Officer Appointments (Pages 1 - 8) 
 

 The information contained in the report is exempt in that it falls within the following 
prescribed category: 
  
1       Information relating to any individual 
3       Information relating to the financial or business affairs of any particular 
person (including the authority holding that information) 
  
It is considered that in this case the public interest in maintaining the exemption 
outweighs the public interest in disclosing the information, in that such disclosure 
would distort the proper process of free negotiations between the authority with 
another party for the purposes described and would prejudice the position of the 
authority in those negotiations and other negotiations of a similar nature in future. 
  
Report by the Director of Human Resources (RC6 – report now attached). 
  
To consider a report relating to a senior officer appointment. 

 
 

7. Senior Pay Review 2016 (Pages 9 - 28) 
 

 The information contained in the report is exempt in that it falls within the following 
prescribed category: 
 
4  Information relating to any consultations or negotiations, or contemplated 

consultations or negotiations, in connection with any labour relations matters 
arising between the authority or a Minister of the Crown and employees of, or 
officer-holders under the authority 

 
It is considered that in this case the public interest in maintaining the exemption 
outweighs the public interest in disclosing the information, in that such disclosure 
would distort the proper process of free negotiations between the authority with 
another party for the purposes described and would prejudice the position of the 
authority in those negotiations and other negotiations of a similar nature in future. 
 
Report by the Director of Human Resources (RC7 – report now attached)  
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To consider a report following approval of the Senior Management Review by 
Cabinet on 20 December 2016. 
 

8. Pay Policy Statement - Remuneration Committee Report to 
Council on 14 February 2017 (Pages 29 - 54) 

 

 The information contained in the report is exempt in that it falls within the following 
prescribed category: 

 
4  Information relating to any consultations or negotiations, or contemplated 

consultations or negotiations, in connection with any labour relations matters 
arising between the authority or a Minister of the Crown and employees of, or 
officer-holders under the authority 

 
It is considered that in this case the public interest in maintaining the exemption 
outweighs the public interest in disclosing the information, in that such disclosure 
would distort the proper process of free negotiations between the authority with 
another party for the purposes described and would prejudice the position of the 
authority in those negotiations and other negotiations of a similar nature in future. 
 
Report of the Director of Human Resources (RC8 – report now attached) 
 
The Remuneration Committee are required to report annually to Council on the 
Pay Policy Statement. This report gives a draft paper for consideration by the 
Remuneration Committee prior to its submission to Council on 14 February 2017. 
 



Agenda Item 6

Page 1

By virtue of paragraph(s) 1, 2, 3 of Part 1 of Schedule 12A
of the Local Government Act 1972.

Document is Restricted



Page 8

This page is intentionally left blank



Agenda Item 7

Page 9

By virtue of paragraph(s) 4 of Part 1 of Schedule 12A
of the Local Government Act 1972.

Document is Restricted



Page 12

This page is intentionally left blank



Page 13

By virtue of paragraph(s) 4 of Part 1 of Schedule 12A
of the Local Government Act 1972.

Document is Restricted



Page 28

This page is intentionally left blank



Agenda Item 8

Page 29

By virtue of paragraph(s) 4 of Part 1 of Schedule 12A
of the Local Government Act 1972.

Document is Restricted



Page 30

This page is intentionally left blank



Page 31

By virtue of paragraph(s) 4 of Part 1 of Schedule 12A
of the Local Government Act 1972.

Document is Restricted



Page 36

This page is intentionally left blank



Page 37

By virtue of paragraph(s) 4 of Part 1 of Schedule 12A
of the Local Government Act 1972.

Document is Restricted



Page 54

This page is intentionally left blank


	Agenda
	6 Senior Officer Appointments
	7 Senior Pay Review 2016
	RC_JAN2417R03 Annexes to Senior pay Review

	8 Pay Policy Statement - Remuneration Committee Report to Council on 14 February 2017
	RC_JAN2417R05 Annex 1 to  Pay Policy Statement FINAL
	RC_JAN2417R06 Annex 2 to  Pay Policy Statement FINAL


